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DISCLAIMER

This material was developed for internal educational purposes only and is not intended to suit any
particular entity. W T K Holdings Berhad ("WTK") accepts no liability or responsibility whatsoever for any
loss, damage, cost, or expense to any party resulting directly or indirectly from the use of, or referral to, or
reliance on, this training material by any party, whether wholly or partially. The intellectual property in the

presentation belongs to WTK unless specifically indicated otherwise.
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01 MALAYSIAN ANTI-CORRUPTION COMMISSION ACT
(MACC ACT) 2009

MAIN LEGISLATIONIN
MALAYSIA

The MACC Act 2009 came into effect on
1st January 2009

MALAYSIANANTI-
CORRUPTION COMMISSION
(MACC)

It led to the official establishment of the
the Malaysian Anti-Corruption
Commission (MACC asan
independent, transparent and
professional

MACC (AMENDMENT) ACT
2018

The MACC (Amendment) Act 2018 came
into effect on 1October 2018 except
Section4 (Provision on corporate liability)

o (V)
EFFECTIVE DATE OF SECTION
17A

1st June 2020- effective date of
implementation of Section 17A of the
MACC (Amendment) Act 2018 on
Corporate Liability
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https://www.sprm.gov.my/index.php?page_id=75&articleid=463&language=en
https://www.sprm.gov.my/index.php?page_id=75&articleid=463&language=en
https://www.sprm.gov.my/admin/files/sprm/assets/pdf/penguatkuasaan/act-694-bi.pdf
https://www.sprm.gov.my/admin/files/sprm/assets/pdf/penguatkuasaan/akta-A1567-bi.pdf

01 MALAYSIAN ANTI-CORRUPTION COMMISSION ACT,

(MACC ACT) 2009
CORPORATE LIABILITY

* In 2018, the MACC Act 2009, was amended to include a Corporate Liability Provision
(Section 1/A).

« Enforcement of Corporate Liability Provision took effect from 1June 2020

Section 1/A governs the offence of corruption committed by a commercial organization

“Offence by commercial organization
17A (1) A commercial organization commits an offence if a person associated with the
commercial organization corruptly gives, agrees to give, promises or offers to any

person any gratification whether for the benefit of that person or another person with
iIntent-

(a) to obtain or retain business for the commercial organization; or
(b) to obtain or retain an advantage in the conduct of business for the commercial
organization.”

LAWS OF MALAYSIA

REPRINT

Act 694

MALAYSIAN ANTI-CORRUPTION
COMMISSION ACT 2009

As at 1 September 2019

https://www.sprm.gov.my/admin/files/sprm/assets/pdf/penquatkuasaan/

act-694-bi.pdf



https://www.sprm.gov.my/admin/files/sprm/assets/pdf/penguatkuasaan/act-694-bi.pdf
https://www.sprm.gov.my/admin/files/sprm/assets/pdf/penguatkuasaan/act-694-bi.pdf

(01 MALAYSIAN ANTI-CORRUPTION COMMISSION ACT
(MACC ACT) 2009

CORPORATE LIABILITY -
GUIDELINES ON ADEQUATE
PROCEDURES

The guidelines are issued pursuant to subsection
(5) of section 17A of the MACC Act 2009, as stated
inthe MACC Amendment Act 2018. The guidelines
are designed to be principle-based (T.R.U.S.T) and
for general application by any commercial
“organisation of any size and industry.

D

https://pulse.icdm.com.my/wp-content/uploads/2019/12/Prime-Ministers-
Department-Guidelines-on-Adequate-Procedures.pdf
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https://pulse.icdm.com.my/wp-content/uploads/2019/12/Prime-Ministers-Department-Guidelines-on-Adequate-Procedures.pdf
https://pulse.icdm.com.my/wp-content/uploads/2019/12/Prime-Ministers-Department-Guidelines-on-Adequate-Procedures.pdf

02 CORRUPTION AND BRIBERY

WHAT IS CORRUPTION?

Corruption is the act of giving or receiving of any gratification or reward in
the form of cash or in-kind of high value for performing a task in relation to
his/her job description. An example, a contractor rewards a gift in the form
of an expensive watch to a Government official for awarding a project to the
company belonging to the contractor.

WHAT IS BRIBERY?

Bribery is offering, giving or receiving anything of value with the intention of
inducing a person to act or to reward a person for having acted.
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02 CORRUPTION AND BRIBERY
CORRUPTION OFFENCES

There are four (4) main offenses stipulated in the MACC Act 2009 (Act 694) which are as follows:

l 004, j\.
* Intending to Deceive (False Claim) [Section 18 MACC Act 2009]

t’Efz * Using Office or Position for Gratification (Bribe) (Abuse of

Power/Position) [Section 23 MACC Act 2009]

 Soliciting/Receiving Gratification (Bribe) [section 16 & 1/(a) MACC

Act 2009]

 Offering/Giving Gratification (Bribe) [section 1/(b) MACC Act 2009]
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02 CORRUPTION AND BRIBERY

TYPES OF BRIBERY

Bribery takes many forms. The benefit may not only be money. It can be anything of value to the person being bribed, amongst others, such as:

Charity/ Political Donation Preferential selection
(employee/vendor/project) WT'(



02 CORRUPTION AND BRIBERY

TYPES OF CORRUPTION
O
Bribery Nepotism
@6 £.0.0.0
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Embezzlement Influence Peddling
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VIDEO 1: WHAT IS ANTI-CORRUPTION?



https://youtu.be/0pfjlFJmja0?si=mnMjAWvxerFqxu-h

VIDEO 2: HOW DOES CORRUPTION AFFECT YOU?

Tion

or private gain



https://youtu.be/FYorzlkCWYo?si=YDQysfm7vtPrBh9V

W T K HOLDINGS BERHAD ANTI-
03 BRIBERY & CORRUPTION
POLICY AND PROCEDURE

W T K Holdings Berhad (“WTK” or “the Company”) and its
subsidiaries (collectively known as “WTK Group” or “the Group”) is
committed to conducting its business with integrity and in
compliance with all laws and regulations.

This Anti-Bribery & Corruption Policy and Procedure (here-in-after
referred to as “ABC Policy” or “Policy”) defines the policies and
procedures for W T K Holdings Berhad and its subsidiaries. It is the
intention of Board of Directors of WTK to ensure that these
procedures serve as our commitment to prohibit bribery and
corruption in the business conduct within the Group.

The policy should thus be read in conjunction with the Company’s

various policies & guidelines. An electronic version of this Policy is
available on the Company’s website.
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03 WTKABCPOLICY

THIS POLICY APPLIES TO:

« every employee of the Group (“Employees”);

 every director of the Company and each of the subsidiary companies within the Group (including executive
and non-executive directors) (“Directors”); and

* business associates of the Group, which includes associated and affiliated companies of the Group, clients,
customers, joint ventures, joint venture partners, consortium partners, outsourcing providers, contractors,
consultants, sub-contractors, suppliers, vendors, advisors, agents, distributors, representatives,
iIntermediaries, and investors, and others performing work or services for or on behalf of the Group (“Business

Associates’).
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03 WTKABCPOLICY

A) CONFLICTS OF INTEREST
i) Definition:

 Employees/Directors: When personal gain or benefit conflicts with duties to the Group.

* Business Associates: When duties to the Group conflict with personal gain or benefit.
Ii) Risks:

 Conflicts of interest can lead to corruption.

* Transparency and declaration are crucial.
iii) Action

» Abstain from decision-making if a conflict exists.

 Consultrelevant authorities if unsure.

* Ensure decision-making procedures include conflict checks.
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03 WTKABCPOLICY

B) GIFTS, ENTERTAINMENT, HOSPITALITY AND TRAVEL

i) Types of Hospitality:

* Meals, receptions, tickets to events.

i) Guidelines for Employees and Directors:

» Exercise proper care and judgment.
 Avoid impropriety or undue influence

iii) Receiving Entertainment and Hospitality:

* Prohibited from soliciting.

* Avoid excessive, inappropriate, or illegal offers.

* Notify Head of Department or Board if beneficial and
modest.

iv) Providing Entertainment and Hospitality:

* Prohibited from influencing for advantage.
 Obtain prior approval.
* Document and record all expenses.

v) Third-Party Travel:

* Business-related travel only.
* Prohibited from non-business-related travel.
 Obtain prior approval and document expenses.

vi) Dealing with Public Officials:

» Exercise caution.
* Prohibited from providing gifts, entertainment, or
travel without the Managing Director’s decision.
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03 WTKABCPOLICY

C) DONATIONS AND iii) Providing Donations and Sponsorships:
SPONSORSHIPS » Conduct due diligence:

1. Align with the Group’s values.

i) Group's Commitment: 2. Verify recipient legitimacy.

» Contribute and give back 3. Ensure no affiliation with a Public Body.

4. Avoid perceived improper advantage.

Donate + Follow Approval Matrix/Limit of Authority.
* Validate and document the use and impact of

donations and sponsorships.

to communities.
» Assist appropriately.

ii) Guidelines:

, , . iv) Political Contributions:
* Ensure donations and sponsorships comply with laws

and regulations. » No political affiliation or contributions by the Group.

* Avoid facilitating corruption, illegal activities, or money ., pgrsonal political donations must not be associated with

laundering. the Group.
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03 WTKABCPOLICY

D) FACILITATION PAYMENTS

iii) Legitimate Express Services:

* Available to everyone.
* Payment follows official price list.

i) Group’s Commitment: - Payment made to the organization, not individuals.

- Unofficial and improper payments to expedite + Official receipt issued.
routine actions.
- Considered a form of bribery. Iv) Prohibitions:

« Strictly prohibited from making facilitation payments.

ii) Common Circumstances:
* Refuse and report any requests for such payments.

* Release of goods from customs.
» Preferential treatment by government or regulatory v) Reporting:

officers. » Report incidents to Head of Internal Audit or Designated

Compliance Officer.
* Provide details: date, time, service, persons involved,
threat particulars, and payment amount.
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03 WTKABCPOLICY

E) RECRUITMENT OF EMPLOYEES

i) Recruitment ii) Employment Contract:
* Apply due diligence in selecting recruits, especially « Employees must adhere to the Group’s ABC Policy.
senior management, and employees in vulnerable « Employees must read, understand, and observe the ABC
departments. Policy.
» Ensure appropriate appointing of board members. » Use the Employees Anti-Bribery & Corruption Policy and

Procedure Declaration Form.

» Existing employees must declare any conflict of interest
upon dissemination of the Policy.

« Employment contracts should include:

1. Compliance with anti-bribery and anti-corruption
requirements.

2. Right to termination and disciplinary action for non-
compliance.
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03 WTKABCPOLICY

F) BUSINESS DEALINGS WITH INTEGRITY

i) Commitment:

« Conduct business with those who uphold the same
values of ethics and integrity.

il) Policy Adherence:

* Business Associates must acknowledge and adhere
to the Group’s ABC Policy.

 Documented in the Business Associates Anti-
Bribery & Corruption Policy & Procedure Declaration
Form (Appendix 4).

* The form must be signed and submitted before or
during the official appointment or engagement.

iii) Conflict of Interest:

 Existing Business Associates must declare any conflict
of interest upon dissemination of the Policy.

iv) Contract Terms:

* Include provisions on compliance
with  anti-bribery and anti-
corruption requirements.

* Right to termination and other
actions for non-compliance.




Towhom should you escalate and repaort if you withess
misconduct or wrongful acts?

REPORTING VIOLATIONS

 Employees, Directors, Business Associates, Third
Parties, and the general public are encouraged to
report any known or suspected violations of this Policy.
« Use the whistleblowing channel set out in the Group’s

WHISTLEBLOWING Whistleblowing Policy.
CHANNEL

04

PROTECTION OF CONFIDENTIALITY

« Confidentiality is protected for those who report or
disclose actual or perceived bribery and corruption.

* Reports must be made in good faith, with belief, and
without malicious intent.

Please refer to the Group’s Whistleblowing Policy on the Company’s website for further details.
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https://wtkholdings.com/wp-content/uploads/2023/01/Whistleblowing-Policy.pdf
https://wtkholdings.com/wp-content/uploads/2023/01/Whistleblowing-Policy.pdf

04 WHISTLEBLOWING CHANNEL Report or disclosure under this Policy is to be made to

the Senior Independent Director through the following

W T K HOLDINGS BERHAD e_ m al I:
197001000863 (10141-M)
Incorporated in Malaysia

WHISTLEBLOWING POLICY

SENIOR INDEPENDENT DIRECTOR

W T K Holdings Berhad (“the Company™ or *WTK™) 15 commutted to maintain the highest
possible standards of ethical and legal conduct within WTK and all its subsidiary companies
(“WTK Group™).

This policy 15 to provide an avenue for all employees of WTK Group and its stakeholders to N D L h L H

raise genuine concerns about unethical behaviour, illegal acts or possible improprieties am e . r. O eo n g u a
matters of financial reporting, comphance and other malpractices at the earliest opportumity,

and in an appropriate way.

This policy is designed to:- E m al I . Wtkh Old | ngS7@g m al I CO m

*  Ensure that employees and/or stakeholders can raise concerns without fear of repnisals;
Provide a transparent and confidential process for dealing with concerns;
Promote good corporate governance and uphold the integnity of all operational activities
and business dealings.

Examples of matters that should be reported include, but not hmited to the following:- E m p | Oye e S Of WT K G ro u p S h O u Id r e p O rt O r d i S C | O S e

Fraud;

Ao Faer under this Policy to his/her immediate superior or Head

Conflict of Interest;
Theft or Embezzlement;

of Department. However, if for any reason the employee

Failure to comply with Legal or Regulatory obligations;

IS reluctant or unable to do so, then the employee
should report to the Senior Independent Director

All concerns raised will be treated fairly and properly;

The Company will not tolerate harassment or vichimisation of anyone raising a genuine
CONCETT;
Any mdividual making a disclosure will retain anonymity unless the individual agrees

otherwise;
The Company will ensure that the individual raising a concern 15 aware of the person

handling the matter; and Please refer to the Group’s Whistleblowing Policy on the Company’s

The Company will ensure there 15 no form of reprisal as a result of raising a mistaken

concern. The Company, however, does not extend this goodwill to anyone whom

maliciously raise a matter he/she knows 15 untrue. We bSite for fu rth er detai |S.



https://wtkholdings.com/wp-content/uploads/2023/01/Whistleblowing-Policy.pdf
https://wtkholdings.com/wp-content/uploads/2023/01/Whistleblowing-Policy.pdf

os CONSEQUENCE OF NON-COMPLIANCE

Adherence to this Policy by Employees, Directors, and Business Associates are mandatory.

Any violation of this Policy will be dealt with seriously by
the Group which may lead to disciplinary actions being
taken against you, the termination of
employment/service or business arrangements, the
initiation of legal action and/or report to the relevant
authorities and/or other appropriate actions (where

applicable).

-TAKE
ACTION
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QUIZ TIME

Time to test your knowledge!




QUESTION 1

What is the main
legislationin
Malaysia that deals
with bribery and
corruption issues?

Penal Code

Malaysian
Anti-
Corruption
Commission
Act 2009

Companies
Act 2016

Evidence Act
1950




QU ESTION 2 Malaysian

Royal Anti-
Malaysia Corruption
Police Commission

Which body is (MACC)
responsible for
enforcing the
Malaysian Anti-
Corruption
Commission Act

.. Attorne
200972 Ministry of General%

Finance Chambers




QUESTION 3

Which of the
following is an

offence under the
MACC Act?

Offering a
public officer
any
gratification

~asan
iInducement

Reporting a
corruption
case

Accepting a
gift from a
friend

Receiving a
salary for
work done




THANK YOU

W T K HOLDINGS BERHAD
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